On 31 July 2023, in-principle agreement (IPA) was reached in relation to the proposed State Government
Entities Certified Agreement — 2023 (2023 Core).

The following provides a summary of the key changes and/or enhancements to be provided through the
proposed 2023 Core Agreement to assist you to understand the effect of the changes.

Department of Resources — Valuers in the State Valuation Service:

Appendix 10
Existing Clauses Details
1. Valuers of the State Valuation Service will retain the existing condition to be

paid Professional Officer Level 3, paypoint 1 (PO3.1) upon gaining their
registration.

This means that when a Valuer gains registration they will continue to be
paid the PO3.1 rate of pay as the base paypoint.

In the current clause of the agreement, up to 100% of Continued
Professional Development (CPD) required as part of Valuers in the State
Valuation Service will be paid.

An amendment has been made which removes the up to part of the clause.
This will ensure that 100% of CPD will now be paid for this group. It also
aligns to broader core arrangements for payment of training and
development (see Part 3 of the 2023 Core) where qualifications are
mandatory.

If you have any questions in relation to Appendix 10 or the broader Core information, please contact
your agency representative:

e Nick Gillespie on: Nick.Gillespie@resources.qld.gov.au or 0409 066 118.

If you wish to discuss with your union, contact details can be located here



mailto:Nick.Gillespie@resources.qld.gov.au
https://www.forgov.qld.gov.au/employment-policy-career-and-wellbeing/pay-benefits-and-leave/state-government-entities-certified-agreement

